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DAYTON BOARD OF EDUCATION
AND
DAYTON EDUCATION ASSOCIATION

MASTER CONTRACT PREAMBLE

A high quality integrated education for the children of the Dayton City Schools is the
paramount objective of this school district and good morale in the professional staff is vital
for the accomplishment of this objective.

Except to the extent specifically modified by the terms of this CONTRACT, the Dayton
Board of Education (hereinafter referred to as BOARD) has all powers, rights, and reserve
duties conferred on it under the provisions of the Revised Code of Ohio.

Except to the extent specifically modified by the terms of this CONTRACT, the
Superintendent and his/her administrative staff (hereinafter referred to as the
ADMINISTRATION) have all powers, rights, and duties conferred on them both under the
provisions of the Revised Code of Ohio and by the policies of the BOARD.

Except to the extent specifically modified by the terms of this CONTRACT, the
Professional Staff Members have all authority, rights, duties and responsibilities conferred
upon them under the provisions of State and/or federal law and/or the standards established
by the State BOARD of Education, and by the policies of the BOARD.

The Professional Staff Members have the responsibility for implementing the policies of
the BOARD in providing quality educational opportunity for all students.

The BOARD has the right under Ohio law to adopt all policies regarding the governance
and management of the school district.

The Superintendent, the Administrative staff, and the Professional Staff Members each
have a right to provide input and assistance to the BOARD concerning programs which
will provide the best possible education for students.

The goal of the Dayton Board of Education with the concurrence of the Dayton Education
Association is to support a competitive economic package, improve public image, provide
effective discipline, facilitate strong communication, and provide effective
ADMINISTRATION as essentials to the recruitment and maintenance of qualified
teachers.



CODE OF ETHICS OF THE EDUCATION PROFESSION
Preamble

The educator, believing in the worth and dignity of each human being, recognizes the supreme
importance of the pursuit of truth, devotion to excellence, and the nurture of democratic principles.
Essential to these goals is the protection of freedom to learn and to teach and the guarantee of equal
educational opportunity for all. The educator accepts the responsibility to adhere to the highest
ethical standards.

The educator recognizes the magnitude of the responsibility inherent in the teaching process. The
desire for the respect and confidence of one’s colleagues, of students, of parents, and of the
members of the community provides the incentive to attain and maintain the highest possible
degree of ethical conduct. The educator will adhere to the Ohio Department of Education
“Licensure Code of Professional Conduct for all individuals licensed by the State Board of
Education regarding their behavior requirements. Moreover, The Code of Ethics of the Education
Profession indicates the aspiration of all educators and provides standards by which to judge
conduct.

The remedies specified by the NEA and/or its affiliates for the violation of any provision of this
Code shall be exclusive and no such provision shall be enforceable in any form other than one
specifically designated by the NEA or its affiliates.



PRINCIPLE I

Commitment to the Student
The educator strives to help each student realize his or her potential as a worthy and effective
member of society. The educator therefore works to stimulate the spirit of inquiry, the acquisition
of knowledge and understanding, and the thoughtful formulation of worthy goals.

In fulfillment of the obligation to the student, the educator---

1. Shall not unreasonably restrain the student from independent action in the pursuit
of learning.

2. Shall not unreasonably deny the student access to varying points of view.

3. Shall not deliberately suppress or distort subject matter relevant to the student’s
progress.

4. Shall make reasonable effort to protect the student from conditions harmful to

5. learning or to health and safety.

6. Shall not intentionally expose the student to embarrassment or disparagement.

7. Shall not on the basis of race, color, creed, sex, national origin, marital status,
political or religious beliefs, family, social or cultural background, or sexual
orientation, unfairly---

a. Exclude any student from participation in any program.
b. Deny benefits to any student.
C. Grant any advantage to any student.

8. Shall not use professional relationships with students for private advantage.

9. Shall not disclose information about students obtained in the course of professional
service unless disclosure serves a compelling professional purpose or is required
by law.

PRINCIPLE 1l

Commitment to the Profession
The education profession is vested by the public with a trust and responsibility requiring the
highest ideals of professional service.

In the belief that the quality of the services of the education profession directly influences the
nation and its citizens, the educator shall exert every effort to raise professional standards, to
promote a climate that encourages the exercise of professional judgment, to achieve conditions
that attract persons worthy of the trust to careers in education, and to assist in preventing the
practice of the profession by unqualified persons.

In fulfillment of the obligation to the profession, the educator---

1. Shall not in an application for a professional position deliberately make a false
statement or fail to disclose a material fact related to competency and qualifications.

2. Shall not misinterpret his/her professional qualifications.

3. Shall not assist any entry into the profession of a person known to be unqualified

in respect to character, education, or other relevant attribute.
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Shall not knowingly make a false statement concerning the qualifications of a
candidate for a professional position.
Shall not assist a non-educator in the unauthorized practice of teaching.
Shall not disclose information about colleagues obtained in the course of
professional service unless disclosure serves a compelling professional purpose or
is required by law.
Shall not knowingly make false or malicious statements about a colleague.
Shall not accept any gratuity, gift, or favor that might impair or appear to influence
professional decisions or actions.

---Adopted by the 1975 NEA Representative Assembly




1.01

1.02

ARTICLE ONE
RECOGNITION AND ASSOCIATION RIGHTS

Recognition

The BOARD hereby recognizes the ASSOCIATION as the sole and exclusive employee
representative for all Professional Staff Members employed by the BOARD in the
employee unit set forth in Section 1.02.

Representation

1.02.1

1.02.2

Bargaining Unit Defined

As used in this CONTRACT, the term “Professional Staff Member” is defined
as, and the employee unit covered by this CONTRACT is defined as all
certificated/licensed personnel employed by the BOARD, including Youth
Employment Work Training, Adult Basic and Literacy Education and Resource
Teachers, but excluding the following:

Exclusions of the Bargaining Unit

Superintendent of Schools Psychologists

Associate Superintendents Principals

Deputy Superintendents Assistant Principals
Executive Directors Deans

Directors Assistant Superintendents

Reserve teachers employed on a daily basis Attorneys
Associate Directors

Administrative Coordinators/Supervisors

Assistant and/or Associate Supervisors
Paraprofessionals

All others for whom certification in supervision or ADMINISTRATION is
required as a condition of employment and all other non-certificated/non-
licensed employees of the BOARD

Certified/Licensed Occupational Therapist Assistants Certified/Licensed
Physical Therapist Assistants Interpreters

Social workers (non-certificated/non-licensed)



For purposes of this Article, the term “reserve teacher” does not include
Professional Staff Members assigned to perform reserve services who hold a
regular full-term limited or continuing Professional Staff Member’s contract or
who are long-term reserves (i.e., non-contract Professional Staff Member
assigned to the same position for a period of more than sixty (60) consecutive
days).

1.03 ASSOCIATION Rights

Recognition of the ASSOCIATION as the employee representative shall entitle the
ASSOCIATION to the following exclusive rights. Only the ASSOCIATION or its
affiliated or parent organizations have the following rights:

1.03.1

1.03.2

1.03.3

1.03.4

1.03.5

The building representative of the ASSOCIATION in each individual school
will have the use of a bulletin board in the Professional Staff Members’ lounge,
designated for ASSOCIATION announcements. No political announcements
will be posted on said bulletin board. (The word “political” as used in this
CONTRACT does not include ASSOCIATION politics.)

The ASSOCIATION shall be able to make brief non-political announcements
during School Faculty meetings. Permission to make announcements shall not
be unreasonably withheld, and the ASSOCIATION shall have use of the
building public address system to make non-political announcements subject to
the prior approval of the Building Principal.

The ASSOCIATION building representative will have the right to use
individual school equipment. The use is strictly to service the legitimate
business of the ASSOCIATION as it relates to the membership within the
building, such as the duplication of records, notices, correspondence, etc. The
purpose is for internal business use of the ASSOCIATION and is not for public
distribution. Supplies in connection with such equipment used will be furnished
or paid for by the ASSOCIATION.

The ASSOCIATION has the right to use a school building, provided that a
request is made and use arranged for in advance. The ASSOCIATION building
representative shall have the right to call meetings of ASSOCIATION members
assigned to the building. Prior to scheduling or calling any such meeting, the
ASSOCIATION building representative shall advise the Building Principal of
the meeting. No ASSOCIATION meeting may be scheduled during class time,
in conflict with other previously scheduled meetings, or at any time when the
meeting will disrupt the work activity of any Professional Staff Member to be
in attendance at the meeting without the prior approval of the Building
Principal. Such approval shall not be unreasonably denied.

The ASSOCIATION has the right to place organizational identification in its
members’ school mailboxes.



1.03.6

1.03.7

1.03.8

1.03.9

1.03.10

1.03.11

The ASSOCIATION shall receive an advance copy of the agenda of each
BOARD meeting. Such agenda shall be sent to the ASSOCIATION by inter-
school mail at the same time it is sent to the news media. The ASSOCIATION
shall also receive copies of all press releases by the BOARD. Such documents
shall be sent to the ASSOCIATION by email at the time they are released to
the public.

A representative of the ASSOCIATION shall be permitted to address the
BOARD during the hearing of the Bargaining Units. This representative may
speak on identified issues from the agenda, prior to Board actions for up to five
(5) minutes. There will be no personal attacks, and the representatives will
speak in a professional manner on bargaining unit issues.

The following information shall be provided to the ASSOCIATION as early as
practicable following BOARD or administrative action:

a. The names and addresses of newly employed Professional Staff
Members
b. Notification of all Professional Staff Members transferred from one

work site to another.

C. The names and addresses of reserve teachers who reach their 61st day
in the same assighment.

The ASSOCIATION has the right to participate in the initial orientation
meeting for new Professional Staff Members if such meeting is held.

The ASSOCIATION shall be serviced by the BOARD’s regular daily inter-
school mail system including pickup and delivery and use of individual school
mailboxes so long as the ASSOCIATION maintains its office within the city
limits of the City of Dayton, Ohio. The inter-school mail system may be used
to send mailings to the ADMINISTRATION and to the elected officers of the
ASSOCIATION and the Building Representatives of the ASSOCIATION and
to individual Professional Staff Members; provided, however, all bulk mailings
shall be sent to and distributed in individual mailboxes by the Building
Representative. The inter-school mail system may not be used by the
ASSOCIATION as a means to disseminate political information. All mail sent
by the ASSOCIATION through the inter-school mail system will relate to the
current business of the Dayton City School District.

The ASSOCIATION will be granted a leave of absence from active teaching
duties for up to two (2) Professional Staff Members per school year. The
ASSOCIATION will reimburse the BOARD monthly the total cost for the
Professional Staff Member’s regular contractual salary, health, dental and life
insurance. The Treasurer of the ASSOCIATION shall make arrangements with
the Treasurer of the BOARD for a payment schedule. The Professional Staff
Member(s) shall accrue all rights and privileges provided by this CONTRACT



1.03.12

and shall receive payroll checks by inter-school mail. At the commencement of
the school year following the expiration of the leave of absence, a Professional
Staff Member on leave under this paragraph will be returned to the same
position held prior to the leave, if available, or, if not available, to a position
comparable to that which was occupied prior to the granting of the leave, with
consideration given to the length of service and teaching certification of the
returning Professional Staff Member.

The President or Vice President of the ASSOCIATION and/or a designee
and/or the Labor Relations Consultant of the ASSOCIATION shall have the
right to visit schools. Either prior to or immediately upon the President’s, Vice
President’s or the Labor Relations Consultant’s arrival at any school, the
President, Vice President and/or Labor Relations Consultant shall advise the
Principal, or in the absence of the Principal, the acting building administrator,
of his/her desire to visit the school and secure the permission of such
administrator to make the visit.

Such permission will not be denied but may be delayed only if the visit, at the
time desired, will, in the opinion of the Principal, interfere with the normal
teaching duties of the Professional Staff Member to be contacted. Visits that are
made to discuss with the Principal special problems of Professional Staff
Members must be arranged in advance with the Principal or, in the Principal’s
absence, with the acting building administrator.

1.04 Copies of CONTRACT

1.05

The ADMINISTRATION will provide an electronic copy of this CONTRACT on the
district website.

Fair Share Fee

1.05.1

1.05.2

1.05.3

All Professional Staff Members who are not members in good standing of the
ASSOCIATION are required to pay the ASSOCIATION a fair share fee, as
permitted by the provisions of Section 4117.09 (C) of the Ohio Revised Code.
The fair share fee amount shall be certified to the Treasurer of the BOARD by
the ASSOCIATION. Nothing herein shall be construed as requiring any
Professional Staff Member to become a member of the ASSOCIATION as a
condition for serving or retaining employment or any benefits under this
CONTRACT.

The amount to be deducted from the pay of all fee payers shall not exceed the
total dues as paid by members of the ASSOCIATION, and such deductions
shall continue through the remaining number of payroll periods over which
ASSOCIATION membership dues are deducted.

ASSOCIATION also agrees to notify the BOARD if a Professional Staff
Member files a court action or Unfair Labor Practice. The ASSOCIATION will



1.05.4

1.05.5

1.05.6

provide the BOARD with a copy of all decisions issued by impartial decision
makers with respect to objections made by non-members.

Under Ohio law, employees who choose not to join the ASSOCIATION may
elect to not pay the portion of their fair share fees based upon ASSOCIATION
expenditures in support of partisan politics or ideological causes not germane
to the work of the ASSOCIATION in the realm of collective bargaining. To
elect not to pay that portion, the non-member must file a written objection
according to a procedure adopted by the ASSOCIATION. Not later than
December 15th of each year, or not later than thirty (30) days prior to the
commencement of the check-off of the fair share fee, whichever is applicable,
the ASSOCIATION will send each non-member an explanation of the
procedure and an explanation of the basis for the fair share fee to enable the
non-member to gauge the propriety of the fee.

Payroll deduction of such annual fair share fees shall commence on the first pay
date which occurs on or after January 15th annually. In the case of unit
employees newly hired after the beginning of the school year, the payroll
deduction shall commence on the first pay date on or after the latter of:

A Sixty (60) days of employment in a bargaining unit position; or
B. January 15th

The Treasurer of the BOARD shall, upon notification from the ASSOCIATION
that a member has terminated membership, commence the check-off of the fair
share fee with respect to the former member, and the amount of the fee yet to
be deducted shall not be greater than the annual membership dues less the
amount previously paid. The deduction of said amount shall commence on the
pay date occurring on or after forty-five (45) days from termination of
membership.

The BOARD agrees to promptly transmit all payroll deducted fair share fees to
the ASSOCIATION. The BOARD further agrees to accompany each such
transmittal with a list of the names of the bargaining unit members for whom
all such deductions were made, the period covered, and the amounts deducted
for each.

The ASSOCIATION agrees to indemnify the BOARD for any cost or liability
incurred as a result of the good faith implementation and enforcement of this
provision, provided that:

A. The BOARD shall give a ten (10) day written notice of any claim made
or action filed against the BOARD by a non-member for which
indemnification may be claimed.

B. The ASSOCIATION shall reserve the right to designate counsel to
represent and defend the BOARD, unless the BOARD elects to select



2.01

2.02

2.03

2.04

2.05

its own counsel, in which event the BOARD shall be responsible for
paying its own attorney’s fees.

1.05.7 The BOARD shall give a ten (10) day written notice of any claim made or action
filed against the BOARD by a non-member for which indemnification may be
claimed.

1.05.8 The ASSOCIATION shall reserve the right to designate counsel to represent
and defend the BOARD, unless the BOARD elects to select its own counsel, in
which event the BOARD shall be responsible for paying its own attorney’s fees.

ARTICLE TWO
NEGOTIATIONS PROCEDURE

Initiation of Negotiations

The BOARD or the ASSOCIATION will serve written notice on the other of its intention
to either terminate, amend or modify this CONTRACT, not more than one hundred and
twenty (120) and not less than sixty (60) days prior to the expiration date.

Scope of Negotiations

The BOARD shall meet with the recognized bargaining representatives for the purpose of
negotiating in good faith all items which may affect the wages, salaries, hours and other
terms and conditions of employment of the employees and the continuation, modification
or deletion of an existing provision of this CONTRACT.

Meetings

Meetings between the negotiating team of the ASSOCIATION and the BOARD shall be
scheduled for a mutually satisfactory time within fifteen (15) days after the request for a
meeting, unless a mutually satisfactory later date is agreed upon. Negotiations shall be
completed within sixty (60) days from the date of the first negotiation meeting, unless there
is a mutually agreed upon extension.

Negotiations Representatives

Neither party shall have any control over the selection of the negotiation representatives of
the other party. The negotiation representatives of each party shall be clothed with all
power and authority necessary to make proposals, consider proposals, make concessions
and reach tentative agreements subject only to ratification by both parties.

Reporting Negotiation Progress

Interim reports of progress may be made to the ASSOCIATION by its representatives and
to the BOARD by the Superintendent or his/her designated representative; however, each
party shall be restricted to reporting to its own organization.

10



2.06

2.07

2.08

2.09

2.10

211

Media Releases

While negotiations are in progress, any release prepared for the news media shall be
approved by both groups. In the event that either party declares impasse, this provision
shall no longer be binding.

Written Proposals and Counter-Proposals

The parties shall make a good faith effort to present proposals and counterproposals in
written form.

Disagreement

The BOARD and the ASSOCIATION agree to utilize an alternate settlement dispute
procedure through the Federal Mediation and Conciliation Service, as opposed to the fact-
finding process contained in O.R.C. Section 4117.14(C) and under Ohio Administrative
Code Rule 4117-9-05(B), (C).

Contract

2.09.1 When the parties reach agreement on a CONTRACT, it shall be reduced to
writing and presented to the BOARD by the Superintendent and to the
membership of the ASSOCIATION by its President or his/her designee.

2.09.2 Adoption of the aforesaid CONTRACT shall be accomplished upon ratification
by the membership of the ASSOCIATION and ratification by the BOARD.
Signature of the completed CONTRACT shall occur within ten (10) days after
ratification by both parties.

Upon reaching final tentative agreement on the contract, both parties will meet
within fourteen (14) days to go over all changes in the contract and verify the
accuracy of the successor agreement. The contract and all appendices, table of
contents and index shall be posted on the District web-site within thirty (30)
days of the signing of the agreement.

No Reprisals

No reprisals of any kind shall be taken by either party or by any member of the
ADMINISTRATION against any party involved in negotiations.

Reopening of Negotiations

Negotiations on the existing CONTRACT may be reopened on any item(s) at any time
prior to the expiration of the CONTRACT, provided that both parties mutually agree to
reopen negotiations on said item(s).

11



2.12

3.01

3.02

3.03

3.04

Bargaining History

If proposed language does not appear in the final settlement, such proposed language shall
be treated as never having been proposed. In other words, the parties desire that “bargaining
history” not be a factor in the interpretation of this CONTRACT.

ARTICLE THREE
GRIEVANCE PROCEDURE

Grievance Definition

A “grievance” is defined as any question or controversy between any Professional Staff
Member or the ASSOCIATION with the BOARD and/or the ADMINISTRATION
concerning the interpretation, application of, compliance with or noncompliance with the
provisions of this CONTRACT.

Concern Procedure

3.02.1 A “concern” is defined as any questions or issue between any Professional Staff
Member or the ASSOCIATION with the BOARD and/or the
ADMINISTRATION concerning any complaint, dispute, problem or other
condition which is not a grievance as defined in Section 3.01.

3.02.2 The procedures set forth in Section 3.07 shall be applicable to the processing of
any concern. The provisions of Level Four—Arbitration shall not be applicable
to any concern, and the decision of the Superintendent shall be final with respect
to any concern.

Days Defined

The limits in days under each section shall be counted as calendar days; however, the
calendar days during the winter break, and spring break shall not be counted in computing
the time limits. The number of days indicated at each level shall be considered as
maximum. The time limits may, however, be extended by mutual consent of the parties
concerned, expressed in writing. Requests to extend the time limits will not be
unreasonably denied.

Filing Timeline

If any grievance is not initiated at Level One within thirty (30) days after the Professional
Staff Member knew of the event or condition upon which it is based or with reasonable
diligence should have known of such event or condition, the grievance shall be considered
waived, shall no longer be deemed a grievance, and may not be processed as such. This
thirty (30) day timeline includes the informal level. However, if a condition is recurring,
the thirty (30) day time limit will be applied to the most recent occurrence.

12



3.05

3.06

3.07

Notification of Adjustment to ASSOCIATION

Nothing required by this formal grievance or concern procedure shall be construed as
limiting the privilege of any Professional Staff Member having a complaint or problem to
discuss the matter informally with any appropriate representative of the
ADMINISTRATION and having such matter adjusted without intervention and/or
consultation of the ASSOCIATION, provided the adjustment is not inconsistent with the
terms of this CONTRACT. The ASSOCIATION shall be advised by the Professional Staff
Member of such adjustment at the time it is given.

Grievance Representative

The ASSOCIATION shall designate one Professional Staff Member as its representative
for processing grievances or concerns in each school building. Any Professional Staff
Member may consult this representative for assistance; provided, however, any activity of
this type shall be conducted at times which will not interfere with the normal classroom
teaching duties of the Professional Staff Members involved.

Processing of Grievances
All grievances shall be processed as follows:
3.07.1 Informal Procedure

A Professional Staff Member with a potentially grievable incident shall discuss
it with the Principal of the school to which the Professional Staff Member is
regularly assigned or, in the case of traveling Professional Staff Members, in
the event the subject matter involved events which occurred in a different
school, the Principal of the school in which such event occurred, either
individually or together with the Professional Staff Member’s official
ASSOCIATION representative. Dispositions at this level shall be without
precedent to either the ADMINISTRATION or the ASSOCIATION for any
purpose whatsoever.

3.07.2 Levels
A. Level One - Principal/Executive Director

In the event the Professional Staff Member does not desire to utilize the
Informal Procedure or in the event the Professional Staff Member is not
satisfied with the disposition of the grievance at the Informal Procedure level,
or if no decision has been rendered by the Principal within seven (7) days after
the discussion of the grievance referred to in the Informal Procedure, the
Professional Staff Member may file the grievance in writing with the Principal
using the prescribed form. The ASSOCIATION representative may and should
assist in writing the grievance, whether the Informal Procedure has or has not
been followed, such filing in writing must take place no later than thirty (30)
days after the Professional Staff Member knew of the event or condition upon
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which it is based or with reasonable diligence should have known of such event
or conditions and shall state the specific basis for the grievance and the specific
section of this CONTRACT at issue.

1.

Within seven (7) days after receipt of the grievance, the Principal shall
conduct a meeting to investigate the grievance.

The meeting will include a supervisor or Principal, the aggrieved
person, the ASSOCIATION representative, and any other employee of
the BOARD. Within seven (7) days following the day of the meeting,
the Principal shall render his/her written answer to the grievance.

Level Two — Superintendent

In the event that either the Professional Staff Member or the
ASSOCIATION is not satisfied with the disposition of the grievance at
Level One, or if no decision has been rendered within seven (7) days
from the date of the receipt of the grievance or the holding of the Level
One meeting, whichever is applicable, either the Professional Staff
Member or the ASSOCIATION may appeal the grievance in writing,
stating the specific basis for the appeal to the Superintendent. A
grievance may be filed at Level Two when the administrator involved
at Level One does not have the authority pursuant to BOARD policy to
resolve the grievance.

The Superintendent or his/her designee shall, within seven (7) days of
receipt of the Level Two appeal, conduct a meeting concerning the
grievance. The meeting will include the Professional Staff Member who
filed the grievance, ASSOCIATION representatives, the supervisor
involved, the Principal, and the Superintendent or the Superintendent’s
representative. Within seven (7) days after this meeting, the
Superintendent or his/her designee will issue the decision along with the
reasons, in writing, as to the final disposition of the grievance. A copy
will be furnished to the aggrieved person, the ASSOCIATION, the
supervisor and the Principal involved.

Level Three — Grievance/Mediation (Optional)

A grievance may be taken to mediation by mutual consent of the parties.
The parties must agree to the mediation process within seven (7) days
of the Level Two decision.

The grievant shall have the right to be present at the mediation
conference.

Each party shall have one (1) principal spokesperson at the mediation
conference.
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10.

11.

12.

13.

14.

Any written material that is presented to the mediator shall be returned
to the party presenting that material at the termination of the mediation
conference. The mediator may, however, retain one copy of the written
grievance, to be used solely for the purposes of statistical analysis.

Proceedings before the mediator shall be informal in nature. The
presentation of evidence is not limited to that presented at earlier steps
of the grievance proceedings, the rules of evidence will not apply and
no record of the mediation conference shall be made.

The mediator will have the authority to meet separately with any person
or persons, but will not have the authority to compel the resolution of a
grievance.

If no settlement is reached during the mediation conference, the
mediator shall provide the parties with an immediate oral advisory
decision, unless both parties agree that no decision shall be provided.

The mediator shall state the grounds of his advisory decision.

The advisory decision of the mediator, if accepted by the parties, shall
not constitute a precedent, unless the parties otherwise agree.

If no settlement is reached at mediation, the arbitration provisions of
this agreement shall apply.

An appeal to arbitration must be made within thirty (30) days after the
mediation conference.

In the event that grievance which has been mediated subsequently goes
to arbitration, no person serving as a mediator between these parties may
serve as an arbitrator.

The parties shall designate the mediator, and if the parties cannot agree,
a mediator shall be designated through FMCS.

The parties shall share equally the cost of the mediator.
Level Four — Arbitration

Only the ASSOCIATION shall have the right to appeal any grievance,
as defined in Section 3.01 to arbitration. In the event it is claimed by the
ADMINISTRATION that any matter filed as a grievance is not a
grievance as defined in Section 3.01, such issue, as such, may be
appealed to arbitration, with the arbitrator having the authority to rule
on the arbitrability issue in addition to hearing any evidence or issuing
any ruling on the merits of the dispute.
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3.08

3.09

2. Notification of the intent of the ASSOCIATION to appeal a grievance
to arbitration must be submitted in writing to the Superintendent thirty
(30) days after the Mediation Conference under Level Three or within
seven (7) work days after the written answer was given by the
Superintendent under Level Two of the grievance procedure, otherwise
the matter shall not be subject to arbitration. The ASSOCIATION will
request the American Arbitration Association to provide the parties with
a panel of arbitrators from which the parties can select an arbitrator in
accordance with the rules of the American Arbitration Association. In
the event the parties are unable to select an arbitrator from any list
provided by the American Arbitration Association, the ASSOCIATION
shall not have the authority to independently designate an arbitrator but
shall furnish the parties additional lists until an arbitrator can be selected
from a list furnished by the American Arbitration Association.

3. Neither party will be permitted to assert in any arbitration proceeding
any ground or to rely on any evidence not previously fully disclosed to
the other party.

4. The BOARD and the ASSOCIATION shall equally share the fees and
expenses of the arbitrator and any expenses incidental to the arbitration
proceeding. Each, however, shall be responsible for the fees and
expenses of its representative.

5. Unless contrary to law, the decision of the arbitrator shall be final and
binding upon the BOARD, the ASSOCIATION, and any Professional
Staff Member involved in the matter.

6. The arbitrator shall not have the power to add to, subtract from, or
modify this CONTRACT and shall only have the authority to interpret
the provisions of this CONTRACT in light of applicable law as the same
relate to the specific grievance appealed to arbitration.

Right to Representation

During the term of this CONTRACT, no Professional Staff Member will be represented by
any Professional Staff Member organization other than the ASSOCIATION in any
grievance or concern initiated pursuant to the provisions of this CONTRACT.

Right to File a Grievance

The ASSOCIATION shall have the right to file a grievance with respect to rights or
privileges granted to the ASSOCIATION, its officers, or its representatives if the subject
matter involves an alleged violation of this CONTRACT.
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3.10 Miscellaneous

3.11

4.01

3.10.1 A grievance or concern may be withdrawn at any level without prejudice or
record.

3.10.2 Copies of all written answers to grievances and concerns shall be sent to the
Professional Staff Member involved, the ASSOCIATION President, and the
ASSOCIATION representative.

3.10.3 Nothing in this CONTRACT shall require the ASSOCIATION to pursue any
grievance or concern at any level or prohibit the ASSOCIATION from
exercising discretion in determining whether or not to pursue an alleged
grievance or concern.

Forms for filing and appealing grievances and concerns will be jointly
developed by the President of the ASSOCIATION and the Superintendent’s
designee, and incorporated herein by reference.

If the Professional Staff Member who initiates a grievance is not assigned to a
particular school or if the grievance or concern does not involve the
ADMINISTRATION of a particular school, whenever the term “Principal”
appears in this Article, such term shall refer to the immediate supervisor of the
Professional Staff Member who initiated the grievance.

3.104 All documents, communications and records dealing with the processing of
grievance(s) shall be filed separately from the personnel files of the
participant(s), and shall be confidential.

No Reprisal

Any Professional Staff Member who participates in any grievance shall not be subjected to
any reprisal because of such participation.

ARTICLE FOUR
PROFESSIONAL CONFERENCES AND ASSOCIATION ACTIVITIES

Association Leave

The BOARD shall authorize the ASSOCIATION up to a maximum of one hundred (100)
total days of absence without loss of pay per year (September 1st through August 31st) to
Professional Staff Members elected to represent the ASSOCIATION or chosen to serve on
programs or in official representative capacity at ASSOCIATION, N.E.A., O.E.A or
W.O.E.A. meetings, conferences or conventions. The one hundred (100) total days shall
be the maximum total days available for such programs. Such leave may not be used for
meetings, conferences, or conventions of any other Professional Staff Member
organizations. To be valid, a request for use of this leave must be submitted by the President
of the ASSOCIATION to the Superintendent or the Superintendent’s designee, in advance.
No association days will be taken by Professional Staff Member involved with state testing.
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4.02

Use of Facilities

At times other than before or immediately after the work day when individual school
meetings are normally held, the ASSOCIATION must request the use of facilities as
described in the manual for the Use of School Buildings and Grounds adopted by the
BOARD.

ARTICLE FIVE
JOINT ADMINISTRATION/ASSOCIATION MEETINGS

The Superintendent or his/her designee(s) shall meet at least once a month with the representatives
of the ASSOCIATION to discuss ASSOCIATION concerns. If no agenda item has been proposed
in advance of the monthly meeting, the meeting will be cancelled.

6.01

ARTICLE SIX
JOB DESCRIPTION

Description Requirement

There shall be a job description for each of the positions named in this CONTRACT which
are to be maintained by the BOARD in the Human Resources Department. The
ASSOCIATION shall be given a copy of each of these job descriptions.

ARTICLE SEVEN
WORK YEAR, SCHOOL CALENDAR AND PAY DATES

Preamble:

7.01

Each year, the BOARD shall adopt the school calendar in compliance with the Ohio
Revised Code, and that calendar shall include, not less than, the minimum number of
student hours prescribed by statute.

Definition of Work Year

7.01.1 The work year for Professional Staff Members shall consist of 200 days, as
follows:

179 Student Days

2 Professional Staff Member Work/Record Days

3 Staff Development Days

1 Parent/Professional Staff Member Conference Day

15 Paid Holidays, including Labor Day, Thanksgiving and the Friday after
Thanksgiving, Christmas Eve Day and Christmas Day, New Year’s Eve Day,
New Year’s Day, Presidents’ Day, Martin Luther King Day, Good Friday,
Memorial Day, and four (4) floating holidays.
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7.02

7.03

8.01

7.01.2

7.01.3

7.01.4

The work year for Professional Staff Members doing the job description of a
Counselor shall be:

A. The calendars as in 7.01.1.

B. Middle School counselors shall work and be paid for five (5) additional
days, the scheduling of which shall be determined between
Administration and the counselors.

C. High School counselors: Ten (10) additional days.

a. Seven (7) days before the first student day teachers report to work
at the beginning of the school year.

b. One (1) day during winter break shall be optional.

c. Two (2) days after the end of the school year. Any High School
counselor who does not work the one optional winter break day will
work an additional day after the end of the school year.

The work year for Professional Staff Members doing the job description of
Librarian/Media Center shall be:

A. The calendars as in 7.01.1.

B. 10 additional days (one week before, one week after, the regular school
year).

The work year for Professional Staff Members doing the job description of
Resource Teacher shall be:

A. The calendars as in 7.01.1.

B. 10 additional days (one week before, one week after, the regular school
year).

Determination of School Calendar and Pay Dates

The School Calendar and schedule of pay dates for each school year shall be developed by
the BOARD prior to the April BOARD Meeting of the year prior to the school year.

Number of Pays

All DEA employees will be on twenty-six (26) pays.

ARTICLE EIGHT
SCHOOL DAY

Definition of School Day
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8.02

For purposes of identifying the school day, the following definitions shall apply:

8.01.1

8.01.2

8.01.3

8.01.4

8.01.5

8.01.6

“Regular classroom Professional Staff Member “ shall be defined as any
Professional Staff Member, except support staff, who meets with the same
students more than one-half (1/2) hour per day on a regularly scheduled basis.

“Support Staff”” shall be defined as those certificated/licensed Professional Staff
Members, including Professional Staff Members who may offer services in the
areas of nursing, counseling, speech and hearing, media center, and other
special instructional service Professional Staff Members.

“Student contact time” shall be defined as that period of time during the student
day in which a Professional Staff Member has assigned responsibility for
student and/or students, and may include instructional time, movement between
classes, movement to and from lunch, and/or recess time.

“Planning time” shall be defined as daily, uninterrupted and duty-free time, set
aside during the student day when Professional Staff Members do not have
assigned responsibility for students. Four planning periods per week shall be
Professional Staff Member-directed for lesson planning, grading, and other
professional needs. One planning period per week shall be used for required
teacher-based team meetings (TBTs), as defined in the Ohio Improvement
Process. Participation in the once weekly TBT meeting shall result in contact
hours being earned and provided to Professional Staff Members at a rate of one
(1) hour per week.

“Student supervision time” shall be defined as the time during which
Professional Staff Members have responsibility for students entering and
leaving the building, bus duty, and playground duty.

“Lunch” shall be defined as the guaranteed thirty (30) minutes uninterrupted
duty-free time for lunch. If a Professional Staff Member is required to supervise
the lunchroom, (s)he will be provided thirty (30) minutes uninterrupted lunch.
Such thirty (30) minutes will not be a part of planning time.

Professional Staff Member’s Day

8.02.1

The normal regular classroom day for Professional Staff Members (Grades Pre-
K through 12) shall consist of no more than 450 continuous minutes scheduled
as follows:

345 minutes: Student contact time
30 minutes: Lunch
15 minutes: Teacher-directed professional time without student

supervision responsibilities and without
administration-directed responsibilities, before or
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8.03

8.04

8.02.2

8.02.3

after the student supervision time. OTES post-
observation conferences may be scheduled during
this time upon mutual agreement of the Professional
Staff Member and the administrator.

15 minutes For PSMs assigned to grades 7-12: before or after
student day in student supervision time.

For PSMs assigned to grades PK-6; before student day, after student day, or
mid-student day in student supervision time.

45 minutes: Planning time

Planning time for Professional Staff Members will be provided a total of 225
minutes in time blocks of no less than forty-five (45) consecutive minutes.

Pre-School/Pre-K Professional Staff Members will be granted at least twelve
(12) hours of planning time per month. Students shall not be in attendance one
school day per school week.

Pre-School/Pre-K Planning Scheduling

A ECE/Title Professional Staff Members’ planning time will be jointly
scheduled by the ECE staff and the Director of ECE.

B. Special Education pre-school Professional Staff Members’ planning
time will be jointly scheduled by the staff and their supervisor.

Scheduling

If any Professional Staff Member believes that scheduling can occur more
efficiently, the Principal and Professional Staff Member shall meet to review
the schedule. The Professional Staff Member can make recommendations for
schedule changes.

Temporary Adjustment

Temporary adjustments to the “normal” conditions set forth in Section 8.01 may be made
by the ADMINISTRATION only on an emergency basis and after consultation with the
School Faculty Council in the school building affected by the change.

Support Staff Day

The support staff day will be the same as the regular classroom Professional Staff Member
day in the building in which they are assigned. The arrangement of this time will be
established by the Building Principal, after consultation with the support staff, in such a
manner so as to accommodate the special needs of the support staff role.
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8.05

8.06

8.07

Traveling Staff - Number of Building Assignments

Every reasonable effort will be made so that traveling Professional Staff Members will be
assigned to no more than two (2) buildings. Art, Music and Physical Education Professional
Staff Members who travel shall be assigned to a specific group of students on a permanent
basis. Professional Staff Members may provide input into the creation of the master
schedule.

Securing of Reserve Teachers

8.06.1 The ADMINISTRATION will make a reasonable effort to provide a reserve
teacher whenever a regular classroom Professional Staff Member is absent. It
is recognized, however, that in all cases of absence by Professional Staff
Members, reserve teachers may not be able to be secured. The determination by
the ADMINISTRATION that a reserve teacher cannot be secured shall be final.

8.06.2 When a reserve teacher cannot be secured, a Professional Staff Member may be
requested by the Building Principal to waive his/her planning period to assume
the responsibilities of teaching a class in lieu of a reserve teacher. A non-
teaching Professional Staff Member may also be requested by the Building
Principal to waive his/her planning period to assume the responsibilities of
teaching a class in lieu of a reserve teacher when a reserve teacher is not present.

8.06.3 The Principal will keep a record of the times when each Professional Staff
Member has accepted such teaching responsibilities. Such assignments will be
rotated among those available Professional Staff Members in the school for the
class period involved; however, no Professional Staff Member will be requested
to waive planning time/periods an unreasonable number of times, as determined
by the Building Principal. Professional Staff Members who are required by their
Building Principal to waive their planning time/period to assume the
responsibilities of teaching a class in lieu of a reserve teacher shall be
compensated for performing such additional teaching responsibilities at the
hourly reserve teaching rate established by the BOARD.

8.06.4 Professional Staff Members who provide educational support services will not
have their regular programs or classes canceled for the purpose of reserve
teaching. Examples of such Professional Staff Members include Special
Assistance Reading and Math, Speech Pathologist, Individual and Small Group
Instructor, Library/Media Center Personnel, etc. It is the intent that special
education staff will be used as an absolute last resort and will only be asked to
pick up reserve teaching after all other potential teacher rotations have been
exhausted.

8.06.5 If a reserve teacher is not available, and a class is divided among Professional
Staff Members, those Professional Staff Members shall equally share the
compensation which would have been paid to a reserve teacher.

Required After Hours Functions
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9.01

9.02

9.03

10.01

The Building Principal at each school may schedule up to two (2) parent - Professional
Staff Member public functions each school year. All Professional Staff Members assigned
to the school may be required by the Building Principal to be in attendance during such
functions and to participate in programs conducted during such functions. Professional
Staff Members may be excused from participating in a required attendance function for
good cause as approved by the Building Principal. The School Faculty Council shall be
involved in the planning for such functions. Participation in such functions may include,
but shall not be limited to, meeting with parents and guardians of students and conducting
programs. After school hours functions which may require total staff participation in excess
of two (2) during any school year may be held with the concurrence of the School Faculty
Council. The School Faculty Council will work with the Principal to provide for both an
equitable distribution of such functions among the Professional Staff Members assigned to
the building and Professional Staff Member presence at school functions or school
activities.

ARTICLE NINE
SCHOOL PROCEDURES

Handbooks

Each Principal will provide each Professional Staff Member assigned to the building with
a written and/or electronic copy of that building’s Handbook, written rules, regulations
and/or procedures at the beginning of the school year.

Changing School Procedures
All changes in building procedures and practices shall be in accordance with Section 10.04.
Building Calendar

With the exception of unforeseen activities or unscheduled school events, each Principal
will provide each Professional Staff Member with a hard-copy written and/or electronic
monthly bulletin detailing school activities for that month.

ARTICLE TEN
SCHOOL FACULTY COUNCIL

Membership of Faculty Council

Within each school building there shall be a School Faculty Council consisting of
Professional Staff Members assigned to such school building. Such Council shall have
among its members the ASSOCIATION building representative(s). The Building Principal
or Assistant Principal shall be a member of the Council. The parties will decide the size,
additional membership, and Chairperson of the Council no later than 15 days after the
commencement of the school year. The first Council meeting must be held within the first
30 days of the school year. Business can only be conducted if bargaining unit and
administrative representation is present.
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10.02

10.03

10.04

Purpose of Faculty Council

The purpose of the council is to collaboratively resolve building issues primarily related
with the District’s ongoing commitment to improve student and teacher performance such
as:

Building procedures and practices (See Article 9, School Procedures)
- Building maintenance and cleanliness

- Student discipline and building security matters (See Article 26)

- Building and/or staff security

- Equitable participation by Professional Staff Member assigned to a building in
school/building functions, activities and events (See Article 8)

- Planning the school open house

- Fund raising events and/or activities (see Article 16, Section 16.03)

- Other similar matters and events

- Review the building master schedule and make recommendations for adjustments.
Agenda and Meeting of Faculty Council

The Council will meet monthly and upon the call of either the building principal or
chairperson or a majority of the Professional Staff Members who are members of the
Faculty Council. All Professional Staff Members will have the opportunity to place items
on the agenda. The monthly agenda will always address the issue of a safe working
environment, student and teacher performance. The agenda will be distributed
electronically to the staff before any regular meeting. Minutes of all meetings will be
distributed to Professional Staff Members, ASSOCIATION, and Human Resources
following each meeting.

An ASSOCIATION and Human Resources representative may meet monthly to review
minutes from all buildings and make recommendations, as necessary, to the Faculty
Council chair and be shared with all council members.

Faculty Council Responsibilities

10.04.1 Faculty Council shall serve as the building safety committee and
responsibilities will include but not be limited to the following:

A. Serve as the building safety committee
1. Conduct an Annual Building Safety Audit in conjunction with

DPS security department within the first semester.
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10.05

11.01

11.02

12.01

2. Review safety audit findings and make recommendations for
submittal to the ASSOCIATION and Human Resources.

3. The Faculty Council will select a teacher and administrator
representative from the building committee to participate in
training as provided by the Joint District Safety Committee.

Faculty Council Representatives

The goal of the Faculty Council shall be to encourage collaborative communication to
resolve all building issues. Job security, evaluations and advancements will not be
adversely affected due to active Faculty Council participation.

ARTICLE ELEVEN
PROFESSIONAL ACTIVITIES FUND

Amount and Purpose of Professional Activities Fund

The School Faculty Council of each individual school building will be provided by the
BOARD with a Professional Activities Fund of twenty-five dollars ($25.00) per full-time
Professional Staff Member assigned to the building based on the full-time professional staff
equivalency from the State Report for the current school year by the end of the first
semester. This Professional Activities Fund will be used at the discretion of the School
Faculty Council after consultation with the Building Principal to provide for items
necessary for professional staff needs, such as teaching materials and equipment,
professional books, professional magazines, faculty room furniture, and professional
growth and travel. This Fund may not be used to defray the cost of any telephone
installation or telephone service charges.

Account Records

An accurate accounting of all funds allocated to this Fund will be maintained by each
Building Principal under the supervision and direction of the Treasurer of the BOARD.
Such account records will be available for inspection by the Faculty Council.

ARTICLE TWELVE
CLASS SIZE

Primary School (K-3)

The class size in each homeroom in the primary division of an elementary school should
be no greater than the following number of students per one (1) regular classroom
Professional Staff Member

Grades K & 1 - 25 students Grades 2 & 3 - 27 students
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12.02

12.03

12.04

12.05

The class size in art, music, technology, and physical education classes should be no greater
than the following number of students per one (1) art and/or music or physical education
Professional Staff Member:

Grades K & 1 - 25 students Grades 2 & 3 - 27 students
Elementary School (4-6)

The class size in each homeroom in the intermediate division of an elementary school
should be no greater than the following number of students per one (1) regular classroom
Professional Staff Member:

Grades 4 through 6 - 29 students

The class size in art, music, technology, and physical education classes should be no greater
than the following number of students per one (1) art and/or music or physical education
Professional Staff Member:

Grades 4 through 6 - 29 students
Middle School (7-8)

The pupil load will not exceed 160 pupils per day for middle school Professional Staff
Members. The class size for each instructional period in the middle school shall be no
greater than thirty-two (32) students.

High School (9-12)

The pupil load will not exceed 170 pupils per day for high school Professional Staff
Members. The class size for each instructional period in the high school shall be no greater
than thirty-five (35) students. Certain activity classes such as physical education,
technology, and music, and all other programs involving group or unit participation or
involving laboratory work are excluded from this provision.

Middle School/High School Preps

12.05.1 A reasonable effort will be made by middle and high school administration to
schedule each academic area member with no more than three (3) independent
preparations per semester when scheduling and staffing considerations will
permit. The parties understand that some teachers may have five (5) or more
preps depending on the subject taught.

12.05.2  The District will make reasonable efforts to limit a Professional Staff Member
who teaches a state mandated content area to no more than four (4) independent
preps. No Middle School or High School Professional Staff Member shall have
more than one (1) prep in one class period with the exception of self-contained
units and resource rooms.
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12.06 Overload Payment

12.07

12.08

In the event circumstances deem it necessary to exceed the maximum class size limit, as
outlined in Sections 12.01, 12.02, 12.03 and 12.04, written reasons will be given to the
Professional Staff Member with copies sent to the ASSOCIATION and the Human
Resources Department, and the following provisions shall apply:

12.06.1

12.06.2

12.06.3

12.06.4

An overload payment of $300 per student per year in grades K-6 is calculated
for each student over the maximum limit and shall be payable at the end of each
semester. If a Professional Staff Member has the extra student(s) less than a full
day and/or less than a full school year, the rate per student is pro-rated.

An overload payment of $80 per student per period per year in grades 7-12 is
calculated for each student seen at least one (1) period per day over the class
size limit and shall be payable at the end of each semester. If a Professional
Staff Member has the extra student(s) less than five (5) periods per week and/or
less than a full school year, the rate per student is pro-rated.

The maximum student overload in any class shall be four (4) students. To
receive this payment, the impacted teacher must provide a written request to the
administration on the district approved form. The overload payment will be
based on the initial teacher roster and then the same day each month thereafter.
The calculation shall be based on a pro-rated amount.

Overload payments under this section will not exceed $800 per semester or
$1,600 per school year.

Special Classes

12.07.1

12.07.2

The class size in special subjects in high schools, such as, laboratory and
industrial arts courses will be determined by the Building Principal. The class
size for vocational classes shall not exceed state standards where applicable.

In each elementary school, the pupil load for chorus and band shall be
determined by the Building Principal after consultation with the chorus and/or
band director.

Special Education Classes

Classes for students who have been identified as needing special education services will be
limited to the maximum number allowed under applicable state standards. In accordance
with state and federal guidelines, a continuum of service options will be provided to eligible
students. Any Professional Staff Member who teaches the special education student shall
be involved in the IEP process.

12.09 Duties of Paraprofessionals During Special Activity Class
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12.10

12.11

13.01

13.02

The paraprofessional assigned to the homeroom will accompany the homeroom class to a
special activity class. By mutual contract of the Professional Staff Members involved, the
aide may stay with the homeroom Professional Staff Member.

Date for Determination of Class Size

Determination of class size for purposes of this article will be made no later than thirty-
five (35) school days from the date of the official opening day for students.

Class Size of a Combined Grade Level Class

Elementary Professional Staff Members assigned a combination class (two grade levels)
will have a class size less than other classes of comparable grade levels within that building.

Professional Staff Members assigned a combination class of two levels and/or subject areas
shall have the following maximum class size:

Grade K: Will not have combination classes as defined in this Article
Grade 1-2: 22 students
Grade 3-4: 24 students
Grade 5-6: 26 students

In the event circumstances deem in necessary to exceed this maximum class size limit, the
Overload Payment provisions in Article 12.05 shall apply.

ARTICLE THIRTEEN
FACULTY MEETINGS

Purpose of Faculty Meetings

Tuesdays will be reserved for faculty meetings. Faculty meetings are meetings which
involve all Professional Staff Members assigned to a building for such purposes as: school
business, Professional Staff Member-pupil relationship, assessment and/or any other
school-wide purpose identified by the Principal or the Superintendent, or by the Principal
in cooperation with the School Faculty Council. Professional Staff Members may not be
excused from faculty meetings on a regular basis because of extra-duty commitments.

Extended Faculty Meetings

The Principal may schedule one regular faculty meeting per month which extends beyond
the Professional Staff Member day. Faculty meetings which extend beyond the
Professional Staff Member day may be scheduled by the Principal with consensus of the
Faculty Council and may extend sixty (60) minutes beyond the Professional Staff Member
day. Meetings in excess of this one (1) regular meeting require the consensus of the School
Faculty Council.
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13.038

14.01

14.02

14.03

14.04

15.01

Posting of Agenda for Faculty Meeting

The agenda for regular monthly faculty meetings should be posted twenty-four (24) hours
prior to the meeting. The agenda for a special faculty meeting should be posted as soon as
possible prior to the meeting.

ARTICLE FOURTEEN
ACADEMIC FREEDOM

Definition of Academic Freedom

A Professional Staff Member seeks to educate people in the educational skills and in
democratic traditions, to foster a recognition of individual freedom and social
responsibility, to inspire meaningful awareness of, and respect for, the Constitution and the
Bill of Rights, and to instill appreciation of the values of individual personality. It is
recognized that these educational skills and democratic values can best be transmitted in
an atmosphere which is free from censorship and artificial restraints upon free inquiry and
learning, and in which academic freedom for Professional Staff Member and student is
encouraged.

Resolution of Academic Freedom

It is recognized that the Principal in each school is responsible for all teaching conducted
in the school and, therefore, has the responsibility to supervise each Professional Staff
Member with respect to all teaching activity conducted within the building. Should
differences exist with respect to the subject of academic freedom, the Professional Staff
Member and his/her ASSOCIATION representative shall review the matter with the
Superintendent or his/her designee.

Judgment Involved in Academic Freedom

In the spirit of academic freedom, Professional Staff Members will create a classroom
atmosphere which invites in-depth study of the critical issues of the day. The classroom
environment shall be conducive to investigation, interpretation, analysis and evaluation of
data on all sides of the critical issue(s) under study. The Professional Staff Member is
responsible for exercising reasonable and prudent judgment in selecting for discussion
those issues (s)he deems relevant to the maturity and understanding of the students
involved.

Freedom of Individual Expression

Freedom of individual conscience, association and expression will be encouraged, and
fairness of procedures will be observed.

ARTICLE FIFTEEN
TEACHING ENVIRONMENT, SUPPLIES AND FACILITIES

Environment
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15.02

15.038

15.04

15.01.1 Professional Staff Members will be provided clean, well-lighted, safe,
healthful, and adequately ventilated conditions in all places of employment, as
determined by the ADMINISTRATION.

15.01.2 Adequate maintenance of all facilities and equipment shall be provided,
including but not limited to plumbing, lighting, floors, doors, fountains, etc., as
determined by the ADMINISTRATION.

15.01.3  Standards set forth above will be maintained. If standards are not met, issue will
be discussed with Building Principal and Faculty Council. An action plan will
be developed with the assistance of the Assistant Superintendent and head of
Building Maintenance. If after 30 days the action plan has not caused a change
in conditions, a grievance may be filed in compliance with Article Three of this
CONTRACT.

15.01.4  Use of the school public address system at other times is recognized as being
potentially disruptive of the classroom learning situation. All daily routine
announcements over the school public address system should be made during
the homeroom period or designated announcement period. The Building
Principal shall give consideration to the potential for disruption prior to
approving use of the school public address system at time other than the
homeroom period or designated announcement period. Therefore, such use is
the responsibility of the Building Principal.

15.01.5 Each classroom shall have a usable desk and chair, chalkboard and/or
whiteboard and bulletin board space to complement the Professional Staff
Member’s instruction. Bulletin boards shall be located in accessible positions.

Professional Staff Members Use of Equipment

A duplicating machine and/or copy machine, computer, printer, and paper will be made
available in each school for the use of Professional Staff Members in preparing
instructional materials.

Available computer, printers and other office machines and equipment may be used by
Professional Staff Members for preparation of instructional materials, subject to the prior
approval of the Building Principal or his/her designee.

Phone Facilities

Existing school phone facilities shall be made available to Professional Staff Members. A
Professional Staff Member may not make any toll or long-distance calls from any school
phone without the prior approval of the Building Principal. Professional Staff Member will
not use personal electronic devices during instructional time for personal use.

Other Supplies
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15.05

15.06

16.01

16.02

16.03

Audio-visual equipment, supplies and other materials necessary to teach assigned courses
will be provided. Approved textbooks and Professional Staff Member editions of all
approved textbooks (when available for purchase) for the Staff Member assigned to teach
from the approved textbook, will be provided.

Facility Council

The Superintendent will, prior to developing plans for submission to the BOARD for any
new buildings or for any major renovation of existing buildings, seek input from several
Professional Staff Members, representative of those instructional or special areas found in
the proposed building, regarding the plans for such building or changes. The Professional
Staff Members selected will be selected by the Superintendent; however, the
ASSOCIATION will be given the opportunity to suggest the names of individuals to the
Superintendent.

Dress Code
Professional Staff Members are expected to dress in appropriate attire in the workplace.

ARTICLE SIXTEEN
NON-INSTRUCTIONAL DUTIES

Rotation of Non-Instructional Duties

The Faculty Council will work in conjunction with the building administrator to determine
the responsibilities of a non-instructional nature that may be rotated among Professional
Staff Members on an equitable basis. In order to equitably distribute such duties schedules
may be altered and reassigned during the course of the school year. In buildings with more
than twelve (12) Professional Staff Members, each Professional Staff Member in that
building will have one (1) quarter of the school year free from non-instructional duties.
Questions or concerns regarding rotation equity will be resolved by Faculty Council.

Timeline for Submission of Reports

Except in the case of an emergency that could not be anticipated in advance, Professional
Staff Members will be given a reasonable amount of time, not less than three (3) work
days, to furnish miscellaneous reports which the Professional Staff Members are required
to submit.

Fundraising Constraints and Accountability

Before any fund-raising event or other activity that involves the collection of money is
conducted in a school building which will involve the Professional Staff Members assigned
to the building in any way, the School Faculty Council will be involved in the decision
whether to conduct the event and, if so, in determining the extent of involvement of
Professional Staff Members in the fund-raising activity. The Chairperson of the School
Faculty Council will be permitted to review the accounting for all fund-raising events or
activities with the Building Principal and/or the school Treasurer or Business Manager. In
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17.01

17.02

17.03

17.04

18.01

addition, the Building Principal will issue quarterly reports to the faculty regarding all
funds collected and the expenditure of such funds. All fundraising shall be conducted in
accordance with Board policy.

ARTICLE SEVENTEEN
COOPERATING PROFESSIONAL MEMBER

Philosophy of a Cooperating Professional Staff Member

The BOARD recognizes the responsibilities of Professional Staff Members to assist
student Professional Staff Members and/or student observers in developing into competent
professionals. The BOARD also recognizes the fact that there is a certain degree of both
personal enrichment and self-development of the cooperating Professional Staff Members
in their work as they assist and guide the professional growth of the student Professional
Staff Member. The BOARD further considers the supervision of student Professional Staff
Members and/or student observers to be a responsibility in addition to the Professional
Staff Members’ regular teaching duties. Professional Staff Members who consent to the
assignment of a student Professional Staff Member and/or student observer agree to accept
such responsibilities. The BOARD also recognizes that Professional Staff Member training
institutions have a responsibility for compensation and remuneration to those Professional
Staff Members who are supervising student Professional Staff Members and/or student
observers. This remuneration may come through college credit, free course offerings, or
through cash payment, as established by the university placing the student Professional
Staff Member with the system.

Provision of Materials for Student Teacher

The BOARD will provide student teachers and/or student observers with copies of the
texts, guides, and building policies to assist them during their student teaching assignments.

Required Consent to be a Cooperating Professional Staff Member

No Professional Staff Member will be assigned a student teacher and/or student observer
without the Professional Staff Member’s consent.

Termination of Assignment as a Cooperating Professional Staff Member

In the event the Professional Staff Member feels the necessity to terminate the assignment,
the Professional Staff Member will contact the Building Principal who, in turn, will arrange
for a conference between the Building Principal, the cooperating Professional Staff
Member, the student Professional Staff Member and/or student observer, and his/her
immediate supervisor/advisor from the placing university.

ARTICLE EIGHTEEN
PROFESSIONAL STAFF MEMBERS NEW TO THE SYSTEM

New Professional Staff Member Orientation
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18.02

18.03

19.01

18.01.1 A new Professional Staff Member will receive an orientation to the Dayton City
Schools immediately preceding the opening of the school year. As part of the
new Professional Staff Member orientation program, the Professional Staff
Member will have a conference with the Building Principal, during which the
building policies and procedures of the school and the School Handbook will
be reviewed.

18.01.2 Time for an ASSOCIATION presentation will also be incorporated into the
program schedule.

18.01.3 It is the professional responsibility of each Professional Staff Member to
provide special consideration to new Professional Staff Members with regard
to assignments, responsibilities, assistance, and guidance.

Entry Year Program

18.02.1 In accordance with state standards, the Resident Educator Program will be
implemented for all Professional Staff Members subject to the Resident
Educator requirements of the Ohio Department of Education. The
Administration and the Association shall regularly review local implementation
of the Resident Educator Program

18.02.2  Evaluations shall be required for all Professional Staff Members in the Resident
Educator Program. The outcome of the evaluation could lead to non-renewal.

18.02.3  All Professional Staff Members new to the profession shall be required to be a
part of the entry year program. Upon Professional Staff Members request, and
upon Administrator approval, Professional Staff Members in the resident
Educator Program shall be provided up to one (1) day release time to fulfill the
Resident Educator needs of the Professional Staff Member.

Building Mentors

Professional Staff Members employed by the BOARD under a Building Mentor
supplemental contract shall assist Professional Staff Member’s new to the building and/or
district, and shall be compensated in accordance with Article 50.

ARTICLE NINETEEN
BUILDING LEADERSHIP TEAM

The District Leadership Team

The District Leadership Team (DLT) is charged with collecting, analyzing, and effectively
using data to identify the greatest problems to be addressed, and creating the kind of culture
and expectation that supports effective data based decision making at all levels of the
system. This team is also charged with shared accountability by broadening the concept to
include internal measures that hold all adults accountable for improved student
performance, rather than using only external accountability measures. The DLT must
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19.02

continuously monitor students’ progress against performance targets and district
established goals while addressing achievement and growth through research based
practices. The DLT will work collaboratively with the Teacher Based Team(s) (TBT) and
the BLT to ensure that all instructional personnel who directly impact students are included
consistent with the requirement under the OIP.

Building Leadership Team

19.02.1

19.02.2

19.02.3

Within each school building there shall be a Building Leadership Team (BLT)
consisting of Professional Staff Members assigned to such school building.
Such Building Leadership Team shall have among its members: The Building
Principal or Assistant Principal, a DEA-elected union representative, and
teachers who represent all grade bands and content. Professional Staff Members
interested in being on the BLT should submit a letter of interest to the Principal
and to the DEA-elected union representative. The members of the Building
Leadership Team will be selected by application after joint review and
agreement by both the Building Principal and the DEA elected BLT
Representative no later than 15 days after the commencement of the school
year. Per ODE guidelines, the BLT will be small enough to enable efficient
communication and coordination but large enough to represent all aspects of
the building.

The roles and responsibilities of the Building Leadership Team shall be those
defined by the Ohio Improvement Process. The overall goal of the BLT shall
be to encourage collaborative communication related to student achievement:

Meeting of Building Leadership Teams

The first Building Leadership Team meeting will be held within the first thirty
(30) days of the school year.

The Building Leadership Team will meet at least monthly and upon the call of
either the building principal or chairperson or a majority of the Professional
Staff Members who are members of the Building Leadership Team.

The Building Leadership Team should include all practices of the District
Leadership Team, only within their individual building. This team is charged
with communicating the progress of targets and benchmarks to the DLT and
will be required to make building specific recommendations to raise student
achievement. This team will monitor district level and building level
instructional models and curricular issues of the building. The goal of Building
Leadership Team will also be to monitor and provide support to ensure each
teacher based team is meeting weekly, analyzing their academic and behavioral
data, as well as instructional practices and making data-based decisions.

19.03 Teacher Based Teams

The roles and responsibilities of the Teacher Based Team (TBTSs) are as follows:
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Collect and chart student performance data relative to plan indicators > Analyze
student work

Establish expectations for implementing specific effective classroom changes
relative to the data

Learn from colleagues about how to implement classroom changes > Implement
changes in all classrooms

Collect, chart and analyze pre-and post-student performance data relative to plan
indicators and determine effectiveness of practices

Make course corrections in the classroom
Report results to the Building Leadership Team (BLT)

Share work and celebrate successes.

TBT’s will meet during planning time once a week. Participation in the once weekly TBT
meeting shall result in contact hours being earned and provided to Professional Staff
Members at a rate of one (1) hour per week.

ARTICLE TWENTY
J-ROTC

DEA members employed in the J-ROTC program shall work under the district approved calendar.

ARTICLE TWENTY-ONE
SPECIAL EDUCATION/OEC

21.01 Release Time for IEPs

Professional Staff Member responsible for writing student IEPs will receive three release
days. Release days may not be utilized on any Monday, any Friday, and not after April 15.
Additional release days may be approved by the OEC Chief, based upon IEP numbers.

Professional Staff Members must be in his/her assigned school building on these release

days.

21.02 Assignment of Students during IEPs

Other Professional Staff Members will not be assigned additional students due to the
implementation of this Article, unless no reserve teacher can be secured under Article 8.06

21.03 Release time for Three-year Re-Evaluations

Professional Staff Members responsible for writing student three-year re-evaluations will
receive one day of release time for five or more reevaluations.

35



21.04

21.05

21.06

21.07

22.01

22.02

Professional Staff Members must be in his/her assigned school building on these release
days.

Assignment of Students during Three-year Re-Evaluation

Other Professional Staff Members will not be assigned additional students due to the
implementation of this Article, unless no reserve teacher can be found under Article 8.06.

Release Time for Alternate Assessment

Professional Staff Member responsible for four or less alternate assessments will receive
one (1) release day. Professional Staff Members responsible for more than four alternate
assessments will receive two (2) release days. All Professional Staff Members responsible
for alternate assessments will receive one (1) release day for purposes of completing the
paperwork related to alternate assessments.

Incoming Special Education Students

When a previously — identified special education, student enrolls in Dayton Public Schools,
the special education Professional Staff Member of record shall be provided a copy of the
incoming student’s special education documents within three (3) school days of receipt by
Dayton Public Schools.

Release Time for Section 504 Plans

One Professional Staff Member per building who is responsible for writing Section 504
plans, as designated by the Building Principal, will receive one (1) release day per school
year.

ARTICLE TWENTY-TWO
SENIORITY

Definition of Seniority

Seniority will mean the number of continuous years of service commencing with the latest
date of employment, except as set forth herein. Service rendered beyond the normal work
year of the Professional Staff Member will not be counted toward seniority.

Accumulation of Seniority

A Professional Staff Member who completes at least 120 days of teaching under contract
during a school year shall be credited with a year of seniority. A Professional Staff Member
on reduction in force (Section 25.07) who works as a reserve teacher and completes at least
120 days of teaching as a reserve teacher during one school year shall be credited with a
year of seniority. A Professional Staff Member who works less than full time shall be
credited with one (1) year of seniority for each school year in which such Professional Staff
Member works 870 or more hours. Less than 870 hours shall be prorated.
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22.03

22.04

22.05

23.01

Breaking of Seniority

A Professional Staff Member on approved leave of absence will not be considered to have
broken seniority during the time they were not on active working status. A layoff and time
spent on disability retirement shall not be a break in seniority. An employee’s seniority
shall be broken upon resignation, permanent retirement or discharge.

Breaking the Seniority Ties

In the event that two or more employees in the same area of certification share the same
seniority date of hire, the ties shall be broken by using the last four (4) numbers of the
Professional Staff Member’s Social Security number. The lower Social Security number
shall mean that Professional Staff Member has the higher seniority.

Seniority while on Leave

When a